
 
 

Gender Pay Gap Report 
 

 
As an employer with over 250 employees Thomas’s London Day Schools is required to submit a Gender Pay Gap Report 
on our website and on the government’s online reporting service by 4th April 2025.  The data snapshot below is as at 5th 
April 2024. 
 
The results for Thomas’s London Day Schools are:- 
 
Mean gender pay gap​ -3.17% 
Median gender pay gap​ -9.99% 
Mean bonus gender pay gap​ N/A 
Median bonus gender pay gap​ N/A 
Proportion of males receiving a bonus payment ​ 0% 
Proportion of females receiving a bonus payment ​ 1.07% 
 
The proportion of males and females in each quartile are as follows:- 
 

 Mean 
Hourly Rate 

Median 
Hourly 
Rate 

Lower 
Quartile 

Lower 
Middle 

Quartile 

Upper 
Middle 

Quartile 

Upper 
Quartile 

Total 

Male 22.49 21.37 35 39 26 32 132 
Female 23.20 23.50 91 87 100 94 372 

   126 126 126 126 504 

 
Male   27.78% 30.95% 20.63% 25.40% 26.19% 
Female   72.22% 69.05% 79.37% 74.60% 73.81% 

 
 
Thomas’s is committed to ensuring that all staff receive equal pay for equal work regardless of gender. 
 

Declaration 
I confirm that our data has been calculated according to the requirements of the Equality Act 2010 
(Gender Pay Gap Information) Regulations 2017. 
 
 
 
 
 
 
Ben Thomas 
Principal and CEO​  


